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Abstract
This study aims to diagnose the challenges facing corporate governance during the transitional phase and explore
opportunities for building a phased governance model that aligns with the specificities of Libya. The problem of this
study is based on the significant gap between the legal framework for the fundamentals of governance and their
implementation. This is attributed to political and security instability, a weak legal and regulatory structure, and the
absence of effective oversight bodies. The study employs a descriptive-analytical approach, reviewing local regulations
and laws, as well as recent academic studies. The findings indicate that corporate governance in Libya is still in its early
stages, operating within an environment characterized by weak legal, legislative, and executive frameworks, the
dominance of public ownership, a lack of accountability and transparency, and the pervasive culture of self-interest
within institutional structures. The study recommends adopting an adaptive governance model that considers
compatibility between international standards and local culture, while simultaneously updating laws, strengthening the
independence of oversight bodies, and transitioning to digital governance.
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